
Appendix B: Additional Questions 

Section One: Training needs 
 
1a National RWM Organisation 
 
(i) Website of organisation 
  
(ii) Total number of employees in the organisation. (to indicate the relationship of  
      RWM specialists/total personnel). 
 
(iii) Comment on size of in-house organisation compared to the network of external  

resources/consultants/sub-contractors. Also comment on Education and Training of 
consultants. 
 

(iv) a) Does the organisation need specialised staff to fulfil their role/functions or would they 
prefer recruiting generalists? 

 
       b) If generalists are preferred what educational background should they have? 
 And are generalists available on the market? 
 
(v) Age structure/distribution of the specialists (to demonstrate the need and  

importance of knowledge transfer from the first RWM generation to the younger 
generations.) 

 
Age range < 30 30 – 40 41 – 50  51 – 60  > 60 
No. or % of 
specialists 

     

 
(vi) The original survey asked for a “Breakdown, as a function of time of current and anticipated 
future staff specialisations”. NCs found this very hard to address. If possible indicate a short- 
and medium-term prognosis of anticipated numbers. Also distinguish between current and 
future numbers (indicate two numbers). Please comment also on the need for E&T in the 
specific staff specialisation and indicate whether there is a lack of trained or educated people on 
the market to fulfil the job needs. 
 
(vii) Time to be spent for E&T per annum for specialist staff as % of working time. 
  
(viii) Budget allocated to E&T for personnel as % of year's budget  
  
1b Other nuclear industry organisations employing staff in RWM 
 
(i) Website of organisation 

 
(ii) Date of establishment of organisations 
(iii)  Time to be spent for E&T per annum for specialist staff (e.g. % of working time). 

  
(iv) Budget allocated to E&T for personnel as % of year's budget  

 
 (v) a) Does the organisation need specialised staff to fulfil their role/functions or would they 

prefer recruiting generalists? 
       b) If generalists are preferred what educational background should they have? 
 And are generalists available on the market? 
 



1c Regulatory & government advisory organisations employing staff 
in RWM 
 
(i) Website of organisation  

 
(ii) Date of establishment of organisations  
 
(iii) Time to be spent for E&T per annum for specialist staff (e.g. % of working time). 
 
(iv) Budget allocated to E&T for personnel as % of year's budget  
 
(v) a)   Does the organisation need specialised staff to fulfil their role/functions or would they 

prefer recruiting generalists? 
  
      b) If generalists are preferred what educational background should they have? 
 And are generalists available on the market? 

  
Section 2: Capabilities and activities 

 
(i) Language for the courses identified and if/when it is possible to adapt to  

English 
 

Section 3: General 
 
(i)   Is your organisation currently or planning to interact with other organisation in E&T (give 
details)? 
 
(ii) Who usually finances / funds (or is prepared to do so) E&T? 
 
(iii) What are the end-users of E&T prepared to share or make available, for example:  
       facilities, equipment, tutors for practical training? 
 
(iv) Are the end-users of E&T interested in common qualification and mutual   
       recognition schemes for trainers and trainees? 
 
(v)  Are you prepared to adopt a common European Union strategy towards E&T? 
 
(vi) What would you consider a reasonable cost for courses/external training to be paid per 
participant, say for a two day specialist course (in Euros)? 
 
 (vii) What do you expect from this CETRAD project for your country?  
      Expectations/mutual benefit for E&T in own country? Wish list for courses,   
seminars or similar… 


